
AN INTRODUCTION TO THE HISTORY OF LABOR UNION

Labor unions, or trade unions in England, are an important part of the history of the American workforce. They originated
in Europe, but became.

Company and government violence against strikers continued off and on until the mid 20th century when
greater legal protections for unions and their role took shape. This avalanche of legislation to entrench unions
was hastened by the prevailing doctrine of s business leaders, that "high and rising wages were necessary to a
full flow of purchasing power and, therefore, to good business," which was followed by its corollary, that
"'reducing the income of labor is not a remedy for business depression, it is a direct and contributory cause.
However, when workers kept striking and fighting despite the repression, and succeeded in greatly improving
their conditions, employers and governments eventually realised it was in their interests to allow unions to be
legally established, and give them a say in the management of the economy. The strike became national in
scope, drawing in nearly , workers and at one point stopping half the nation's rail freight from moving Bruce ;
Foner  The general importance of the three Rockefeller foundations can be seen through figures on assets and
donations in  According to most analysts, employee representation plans, called "company unions" by their
critics, were designed as a way to avoid industry-wide labor unions, although Rockefeller and virtually
everyone who ever worked for him always insisted otherwise. Once the NLRB is involved, there are many
limits as to what the employer can say or do during the process to prevent unionization of the organization. In
this way open conflict between employers and workers could be minimised, and the actual say workers would
have could be drastically limited by creating complex legal structures through which our official
"representatives" would speak on our behalf. This act was created because of racketeering charges and
corruptions charges by unions. Supplies of new labor from Europe virtually dried up, the war fueled an
economic boom, and the federal government expanded its role in the economy. This is the simple result of the
law of demand: when unions raise the price of labor, employers purchase less of it. The board could and did
seize plants in accord with the draft act of  Similarly, at highpoints in the US union movement in the s and s,
the UAW got its own members disciplined and fired for striking unofficially. While the NLU garnered many
supporters, it excluded Chinese workers and only made some attempts to defend the rights of African
Americans and female workers. There were further pressures on industrialists due to a new depression in the
early s, which led to another round of wage cuts and then strikes by angry workers. The hope for the NCF
rested on the fact that some of its corporate leaders stated publicly that the right kind of trade unions could
play a constructive part in reducing labor strife and in helping American business sell its products overseas. It
could not be. Second, there was a gradual adoption of the corporate form of ownership by business owners,
which was originally intended to raise more capital, limit liability for owners, and allow businesses to continue
after the death of their founding owners Roy  The Taft-Hartley Act also had major implications for unions.
Though many unions have similar goals and have cooperated in some cases, most unions tend to focus on the
interests of their members. These conflicts are therefore best described as class conflicts because the two sides
have many conflicting objectives even though they have to cooperate to keep the company going. And just
like with politicians, every time they do, there's always another one telling us it'll be better next time if we
elect them.


